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BP Plans $1.5 Billion 
Investment in Egypt Amid 
Declining Gas Production 

 

BP Plc is set to inject approximately $1.5 billion into 
Egypt over the coming years, focusing on gas ventures 
and drilling initiatives in the North African nation. 

This investment, exclusive to BP, comes on the heels of 
the company's recent announcement of a gas-centric 
partnership in Egypt with Abu Dhabi National Oil Co. 

According to a BP spokesperson, the planned 
expenditure will span three to four years. Despite the 
joint venture with Adnoc, BP intends to maintain 
approximately 70% of its current stakes in Egypt. 

The forthcoming collaboration, slated for completion in 
the latter half of this year, encompasses BP's interests 
in three development concessions alongside 
exploration projects. Adnoc will contribute a 
proportionate cash sum to support future growth 
endeavors, as outlined by the companies previously. 

Egypt's gas output has dwindled to its lowest levels in 
recent years due to natural production declines at 
domestic fields, according to Bloomberg estimations. 
Concurrently, the country has been exporting surplus 
liquefied natural gas to Europe during periods outside 
the summer season. 

First Abu Dhabi Bank Targets Tripling Its China Operations by 2026 

First Abu Dhabi Bank (FAB) is affirming its 
pivotal role in facilitating UAE-Chinese and 
Sino-MENA trade and investment, aiming to 
triple its revenue from China business by 
2026, as per a statement released by the 
bank on Wednesday. 

Highlighting its progress in China, FAB stated 
its journey from being the inaugural foreign 
bank to secure a Chinese currency (RMB) 
license upon its inception to evolving into a 
key strategic partner for prominent state-
owned enterprises. The bank has also 
showcased numerous success stories in 
providing trade finance, corporate finance, 
and global market access to its Chinese 
clientele. 

Bolstered by these achievements, the group 
is setting its sights on reaching an annual 
revenue target of Dh300 million from its 
China operations by 2026. 

 

First Abu Dhabi Bank (FAB) is affirming its pivotal role in facilitating UAE-Chinese and Sino-MENA trade and investment, aiming to 

triple its revenue from China business by 2026, as per a statement released by the bank on Wednesday. 

Highlighting its progress in China, FAB stated its journey from being the inaugural foreign bank to secure a Chinese currency (RMB) 

license upon its inception to evolving into a key strategic partner for prominent state-owned enterprises. The bank has also 

showcased numerous success stories in providing trade finance, corporate finance, and global market access to its Chinese clientele. 

Bolstered by these achievements, the group is setting its sights on reaching an annual revenue target of Dh300 million from its China 

operations by 2026. 

Hana Al Rostamani, CEO of FAB Group, emphasized the continued significance of China for First Abu Dhabi Bank, underscoring the 

commitment to expanding operations while fostering Chinese engagement in the GCC and Egypt. Al Rostamani highlighted the bank's 

intent to catalyze corridor trade and investment between the two regions, leveraging its expertise and network to drive growth and 

development. 

In a recent acknowledgment, Zhang Yiming, the Ambassador of the People’s Republic of China to the UAE, commended the bank for 

its confidence in the Chinese economy, citing the opening of FAB’s Shanghai Branch during the 2022 epidemic as a testament to  this 

confidence. Yiming expressed hope for enhanced cooperation between FAB and China, encouraging the bank to leverage its local full-

license advantage to facilitate Chinese enterprises' expansion overseas and their establishment in the UAE, while also promoting 

investment opportunities in China and contributing to the internationalization of the RMB. 

The ambassador's remarks were delivered during FAB’s Chinese New Year celebration in the UAE, attended by over 50 leaders 

representing Chinese state-owned enterprises, commercial entities, and bilateral trade bodies active in the MENA region. 

The celebration not only marked the Chinese New Year but also commemorated the 40th anniversary of diplomatic relations between 

the UAE and China. 

Saudi Arabia Takes Action Against 25 Labor 
Recruitment Agencies for Violations 

 

Saudi Arabia Takes Legal Measures Against 25 Labor Recruitment Offices for 
Violations. Saudi authorities have initiated legal actions against 25 labor recruitment 
agencies within the kingdom for a range of infractions. 

The Ministry of Human Resources announced that licenses of 21 offices engaged in 
domestic labor recruitment have been revoked due to their failure to adhere to 
relevant regulations. These offices lost their licenses after neglecting to provide 
compensation to clients, employing unauthorized workers, and conducting 
recruitment transactions outside of official channels. 

Additionally, four other recruitment agencies have been suspended due to delays in 
fulfilling contracted labor agreements and non-compliance with recruitment and 
service provision guidelines. 

In an effort to regulate the domestic labor market, Saudi labor authorities have 
launched Musaned, a platform dedicated to domestic labor affairs. Musaned 
facilitates customer access to information regarding rights and responsibilities, visa 
issuance, recruitment requests, and contractual obligations between employers and 
workers. The ministry emphasizes the necessity of utilizing Musaned as the official 
recruitment platform. 

Last October, Saudi Arabia introduced new regulations for employing domestic 
workers, stipulating a minimum age of 21 for workers as part of measures to 
safeguard contractual rights. According to the regulations, any outstanding 
payments owed to workers or their beneficiaries are classified as top-priority debts. 

Contracts must have a specified duration, or else they will be automatically 
renewed for one year from the date the worker begins employment. 

Domestic workers in Saudi Arabia encompass a variety of roles including 
housekeepers, drivers, maids, cleaners, cooks, security guards, farmers, live-in 
nurses, tutors, and nannies. 

Dubai: The Hub of Global Business, Says Kevin Parikh 

 
Kevin Parikh, CEO and Chairman of Avasant, 
highlighted Dubai's pivotal role in global commerce, 
emphasizing its unique position as a nexus where 
nations can continue trading despite geopolitical 
divides. 

Speaking to Gulf News during the Empowering 
Beyond (EB) - Middle East 2024 event at Address 
Dubai Mall, Parikh underscored Dubai's historical 
significance as a trading hub and its continued 
relevance in today's rapidly evolving business 
landscape. 

"The UAE, particularly Dubai, serves as a beacon of 
innovation. Here, we not only embrace innovation 
but also integrate it seamlessly into our lives, making 
this region a testing ground for cutting-edge 
technologies," remarked Parikh. 

Discussing the event's theme of "Enlightened 
Disruption," Parikh emphasized the unprecedented 
pace of innovation, driven by advancements like 
generative AI, which enable rapid experimentation 
and realization of ideas. 

 

However, Parikh cautioned that businesses must 
adapt swiftly to technological disruptions to avoid 
being left behind. He stressed the importance of 
proactive measures to integrate emerging 
technologies into business operations, citing 
examples like the transition from horses to 
automobiles and the advent of mobile phones as 
historical precedents. 

Parikh warned that failure to embrace innovation 
could lead to the demise of traditional businesses, 
particularly in the face of extreme disruptions like 
the COVID-19 pandemic, which accelerated digital 
adoption worldwide. 

As the head of Avasant, a global management 
consulting firm, Parikh advocates for empowering 
individuals, businesses, and nations to surpass 
conventional limits and achieve unparalleled 
success. 

Regarding government regulation of artificial 
intelligence (AI), Parikh acknowledged the need to 
safeguard individual identities and prevent potential 
abuses of AI technology. However, he emphasized 
the importance of striking a balance between 
regulation and fostering innovation to leverage the 
full potential of AI. 

Parikh expressed optimism about the Middle East's 
innovative potential, citing the region's rapid 
adoption of technology and its role as a crucible for 
testing and refining innovative solutions. 

Offering advice to businesses worldwide, Parikh 
urged strategic investments in future-ready 
technologies and the cultivation of a culture of 
innovation embedded in their organizational DNA. 

In conclusion, Parikh reiterated Dubai's significance 
as a global business hub and emphasized the 
imperative for businesses to embrace innovation to 
thrive in an era of accelerated technological 
disruption 

 

Saudi Arabia Introduces Educational Visa Program 

 
Saudi Arabia Introduces Collaborative Educational Visa Program 

Saudi Arabia has unveiled a pioneering educational visa program, developed through a partnership 

between the Ministry of Education and the Ministry of Foreign Affairs. 

The initiative aims to attract foreign students and scholars to the kingdom, thereby enriching its 

educational and research sectors. Minister of Education Yousef Al Benyan announced the program during 

the Human Capacity Initiative conference, a significant event held in Riyadh. 

Accessible through the "Study in Saudi Arabia" platform, the new visa framework is tailored to 

international students interested in enrolling in Saudi universities. This platform streamlines the 

application process, fostering collaboration between the Ministry of Education, the Ministry of Foreign 

Affairs, and other relevant entities. Consequently, it enhances the kingdom's appeal as a global 

educational hub. 

The "Study in Saudi Arabia" platform is designed to simplify admission procedures for Saudi universities, 

offering a diverse array of academic, training, and research programs within a cutting-edge educational 

environment. 

This initiative not only expands educational opportunities for international students but also elevates 

Saudi Arabia's position as an international center for learning and cultural exchange, aligning with the 

objectives of Saudi Vision 2030. 

https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://whatsapp.com/channel/0029Va5HveGL2AU6oNk9Er3g


Gulf Job Paper, March 4, 2024                www.GulfJobPaper.com 

2 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To Publish Your Job Vacancy 
Just mail us 

jobpost@gulfjobpaper.com 

contact@gulfjobpaper.com 

www.GulfJobPaper.com 

To publish on these Pages, Contact 
us 

+91 70471 35684 

https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://whatsapp.com/channel/0029Va5HveGL2AU6oNk9Er3g


Gulf Job Paper, March 4, 2024                www.GulfJobPaper.com 

3 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To Publish Your Job Vacancy 
Just mail us 

jobpost@gulfjobpaper.com 

contact@gulfjobpaper.com 

www.GulfJobPaper.com 

To publish on these Pages, Contact 
us 

+91 70471 35684 

https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://whatsapp.com/channel/0029Va5HveGL2AU6oNk9Er3g


Gulf Job Paper, March 4, 2024                www.GulfJobPaper.com 

4 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To Publish Your Job Vacancy 
Just mail us 

jobpost@gulfjobpaper.com 

contact@gulfjobpaper.com 

www.GulfJobPaper.com 

To publish on these Pages, Contact 
us 

+91 70471 35684 

https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://whatsapp.com/channel/0029Va5HveGL2AU6oNk9Er3g


Gulf Job Paper, March 4, 2024                www.GulfJobPaper.com 

5 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To Publish Your Job Vacancy 
Just mail us 

jobpost@gulfjobpaper.com 

contact@gulfjobpaper.com 

www.GulfJobPaper.com 

To publish on these Pages, Contact 
us 

+91 70471 35684 

https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://whatsapp.com/channel/0029Va5HveGL2AU6oNk9Er3g


Gulf Job Paper, March 4, 2024                www.GulfJobPaper.com 

6 | P a g e  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

To Publish Your Job Vacancy 
Just mail us 

jobpost@gulfjobpaper.com 

contact@gulfjobpaper.com 

www.GulfJobPaper.com 

To publish on these Pages, Contact 
us 

+91 70471 35684 

https://t.me/gulfjobpaper
https://play.google.com/store/apps/details?id=com.gulfjobpaper.app
https://www.facebook.com/GulfJobPaper/
https://whatsapp.com/channel/0029Va5HveGL2AU6oNk9Er3g

