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"Saudi Arabia Plans Expansion of Skill 

Verification Program to Cover 160 Countries" 

 

The programme has already been introduced to India, Pakistan, Bangladesh and Sri 
Lanka 

Cairo: Saudi Arabia's labor authorities are set to extend a vocational verification initiative to encompass up to 160 countries as 
part of a comprehensive plan aimed at assessing the skills of workers destined for employment in the kingdom, thereby 
regulating the labor market. 

Initiated earlier this year by the Saudi Ministry of Human Resources in collaboration with the Foreign Ministry, the program has 
been progressively implemented in 62 countries. 

Involving practical and theoretical assessments, the program focuses on 23 categories of vocational skills and conditions the 
issuance of a worker's visa on successful completion of the tests in their home country. 

Nawaf Al Ayadi, the head of the Vocational Accreditation Programme at the Ministry of Human Resources, stated, "The 
vocational verification program targets professions such as plumbing and electricity. It has been introduced in four key 
countries, covering 80 percent of expatriate workers heading to the kingdom — India, Bangladesh, Sri Lanka, and Pakistan," as 
reported by the Saudi news portal Akhbar24. 

This initiative is specifically designed for workers holding degrees, with their certificates undergoing verification. The official 
mentioned that the program has been launched in 62 countries and aims to expand its coverage to 160 countries. 

The scheme is part of the Ministry of Human Resources' broader efforts to enhance the caliber of workers in the kingdom's 
labor market, elevate professional services, increase productivity, and curtail the influx of unskilled labor into the country. 

Saudi Arabia, with a population of 32.2 million, hosts a substantial community of migrant workers. In late 2020, the country 
introduced significant labor reforms, overhauling the sponsorship system. These reforms, implemented in March 2021, grant 
job mobility and regulate the issuance of exit and re-entry visas for expatriate workers without requiring the employer's 
approval, allowing for increased flexibility and mobility among expatriate workers. 

To Publish Your Job Vacancy 
Just mail us 

jobpost@gulfjobpaper.com 

contact@gulfjobpaper.com 

www.GulfJobPaper.com 

To publish on these 
Pages, Contact us 

+91 70471 35684 

Putin Pledges to Achieve 'Self-Sufficiency' for 

Russia During Fifth Term in the Kremlin 

 
Russia's President Vladimir Putin 
addresses the audience during 
the United Russia party congress 
in Moscow, on December 17, 
2023. 

"Chinese Companies Advise Employees Against Bringing iPhones to 
the Workplace" 

Numerous Chinese agencies and state-backed enterprises across the nation have reportedly instructed their employees not to 
bring Apple iPhones and other foreign devices to the workplace, according to sources cited by Bloomberg News on Friday. 

This move could mark the initiation of an unprecedented prohibition, potentially hindering Apple Inc. and Samsung Electronics 
Co. from accessing segments of the world's largest mobile market. 

China has been striving to reduce dependence on foreign technologies for over a decade, urging state-affiliated entities, 
including banks, to transition to domestic software and promoting the manufacturing of domestic semiconductor chips. 

In the past month or two, several state-owned enterprises and government departments in at least eight provinces have 
allegedly issued instructions for employees to use local brands, as reported by Bloomberg News. 

Verbal directives were purportedly issued in December by smaller firms and agencies in lower-tier cities in provinces such as 
Zhejiang, Shandong, Liaoning, and central Hebei, which is home to the world's largest iPhone factory. 

While Chinese officials denied reports in September suggesting a blanket ban on iPhones within government agencies, concerns 
were expressed about security incidents related to Apple's phones. The U.S. government referred to the alleged iPhone ban in 
China as an "inappropriate retaliation." 

Bloomberg notes that the full extent of the iPhone ban in China and the strictness of its enforcement remain unclear. 
Nevertheless, the ban poses a significant challenge for Apple and other foreign technology companies, including Samsung. 

We will only make decisions ourselves without foreign advice from 

abroad 

MOSCOW: In his inaugural campaign address ahead of the March election 

to extend his tenure until at least 2030, Russian President Vladimir Putin 

asserted his commitment to ensuring Russia's "sovereignty and self-

sufficiency" in the face of Western challenges. This upcoming election 

marks Putin's bid for a fifth Kremlin term, occurring just over two years 

since the initiation of the Ukraine offensive. 

At 71 years old, Putin has been in power since 2000, and this election is 

poised to extend his rule until at least 2030, with the potential to remain in 

the Kremlin until 2036. Speaking at a congress of the ruling United Russia 

party, Putin emphasized the importance of Russia being either a 

"sovereign, self-sufficient state" or not existing at all, and he declared that 

achieving "sovereignty" would be a key focus of his fifth term. 

During his address, Putin expressed his determination to make decisions 

independently, without foreign influence, stating that Russia cannot 

compromise its sovereignty for economic gain. The United Russia party 

unanimously endorsed Putin's candidacy, with party leaders and public 

figures delivering supportive speeches. The party, led by Dmitry Medvedev, 

who previously served as president before Putin's return to the Kremlin in 

2012, remains a steadfast supporter of Putin. 

As the 2024 election approaches, Russia's Ukraine campaign continues into 

another winter, resulting in a significant loss of life on both sides. Criticism 

of the military operation is prohibited in Russia, where the government 

maintains that it is withstanding Western economic pressure. 

Putin accused Western countries of attempting to "sow internal troubles" 

in Russia, asserting that such tactics have been ineffective. Despite 

challenges, Putin declared that there is still much to be done for the 

interests of Russia, emphasizing the country's historic tasks. 

United Russia leaders and pro-Kremlin figures expressed unwavering 

support for Putin, with Medvedev labeling Western countries as 

"dangerous and cynical enemies." A special forces commander from 

Chechnya, Apti Alaudinov, praised Putin as a leader given by God, asserting 

that Russians cannot envision themselves without him. 

Notably, the election takes place amid a significant crackdown on dissent in 

Russia, with Putin's main political opponent, Alexei Navalny, serving a 19-

year prison sentence. Concerns have been raised about Navalny's well-

being, as his allies report no contact with him for ten days, suggesting a 

potential relocation to another prison coinciding with Putin's election 

campaign. 
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"Abu Dhabi Shuts Down 9 Restaurants in 2023 

Due to Food Hygiene and Public Health Breaches" 

 

 
Abu Dhabi: Since the beginning of this year, the Abu Dhabi Agriculture and Food Safety Authority (ADAFSA) has taken action to 

close down nine restaurants and food establishments located in Abu Dhabi, Al Ain, and the Al Dhafra region. 

A report released by the authority outlined that the closure decisions were a result of these establishments committing severe and 

evident violations that pose risks to public health, particularly concerning issues like low cleanliness standards and the presence of 

insects. 

The violating outlets were found to sell and prepare non-halal food without the required permits in places meant for food 

preparation. Additionally, several cases of food poisoning were linked to these establishments. 

The report highlighted an increased supervisory presence in the last quarter of the current year by ADAFSA's food safety inspectors 

across various parts of Abu Dhabi. This led to the administrative closure of several restaurants and food establishments for 

violating Law No. 2 of 2008 regarding food in Abu Dhabi, and for posing a threat to public health. 

The Authority recently enforced the closure of a facility in Abu Dhabi due to a confirmed case of E. coli bacteria poisoning. This 

incident was attributed to the consumption of a meal comprising white bean salad with contaminated meat. Another facility faced 

closure due to the repetition of high-risk items and non-compliance with food safety requirements, including expired food items 

and the absence of nutritional labels. 

One restaurant was shut down due to the presence of insects in the sink and storage areas for utensils and equipment, along with 

improper handling of ready-to-serve food and inefficient refrigerator cooling. Another restaurant closure was a result of confirmed 

poisoning cases linked to the consumption of grilled chicken contaminated with salmonella bacteria. This was attributed to 

improper food handling practices. 

The Authority emphasized that closure decisions will persist as long as the underlying issues exist. Reopening a facility is contingent 

on correcting conditions, meeting all activity requirements, replacing food preparation equipment, and thoroughly cleaning and 

sterilizing the entire establishment. 

"Substantial Advancements for Applicants of EB-5 U.S. Golden Visa Program" 

In a positive development for current EB-5 applicants from India, the United States Department of State has recently published the 

January 2024 Visa Bulletin, showcasing a significant advancement in the intricate landscape of the EB-5 Immigrant Investor 

Program – the U.S. equivalent of the golden visa. India has notably progressed by two years, shifting from the previous final action 

date in December 2018 to December 2020. This update brings optimism to Indian families and individuals eagerly awaiting their 

turn in the EB-5 queue. 

Background on the EB-5 Program 

The EB-5 program provides a unique pathway for foreign investors and their families to obtain permanent residency and Green 

Cards in the U.S. To qualify, applicants must invest $800,000 in a pre-approved U.S. real estate project, creating a minimum of ten 

full-time jobs. The investment amount is eligible for return to the investor approximately five years from the initial investment 

date. Given its less stringent criteria, the EB-5 golden visa is particularly popular among Indian expats in the Middle East, offering 

various benefits, including educational opportunities for children. 

Insights from Latest U.S. Government Statistics 

The January Visa Bulletin marks a pivotal moment for EB-5 applicants, indicating substantial progress in the adjudication of 

applications for Indian nationals. India's leap from December 15, 2018, to December 1, 2020, signifies significant headway in visa 

allocation for Indian EB-5 applicants. This advancement means that visas are available for all applicants who filed before December 

1, 2020, making them eligible for EB-5 approvals. 

Implications for Indian Families 

Existing EB-5 applicants, patiently awaiting their turn, are now closer to realizing their American dream. Shahriar Zamanian, also 

known as Shai Zamanian, the Legal Director of The American Legal Center, emphasizes the celebration among Indian EB-5 

applicants with pending applications. New EB-5 applicants, in an even better position, can benefit from three new visa categories 

called visa set asides, allowing expedited processing. 

New Opportunities for EB-5 Applicants 

The recent shift in the January visa bulletin is a cause for celebration among Indian EB-5 applicants with pending applications. 

Shahriar Zamanian, also known as Shai Zamanian, the Legal Director of The American Legal Center, highlights the significant 

progress, indicating that existing EB-5 applicants are closer to realizing their American dream. New EB-5 applicants can also take 

advantage of three new visa categories called visa set asides for expedited processing. 

Concurrent Filing and Other Benefits 

In addition to faster processing, new applicants can benefit from concurrent filing, allowing them to move to the U.S. immediately. 

Previously, EB-5 investors had to wait outside the U.S. while their application was under review. Concurrent filing allows investors 

to live and work in the U.S. while awaiting adjudication. This is particularly beneficial for international students on F-1 or H-1B 

visas. Successful applicants will receive a work permit and travel papers. 

Contact The American Legal Center 

As the leading EB-5 consultants in the Middle East, The American Legal Center, comprised of U.S. licensed lawyers and 

professionals, is ready to assist all those interested in their EB-5 journey. For information on the EB-5 program and qualifying for 

the U.S. golden visa, individuals can contact their team for an initial complimentary consultation. 

"UAE Imposes Dh500,000 

Fine and Six-Month Jail 

Term for Privacy Violations" 

Abu Dhabi: The Abu Dhabi Judicial Department (ADJD) has 

issued a stern warning about severe penalties for divulging 

secrets and infringing on individuals' privacy. With the 

increasing popularity of social media, residents are 

vulnerable to privacy violations, and lack of awareness about 

the law can lead to unintentional offenses. 

To educate the public about their rights and responsibilities 

concerning privacy, the Abu Dhabi Centre for Legal and 

Community Awareness at ADJD has launched 'Masouliya' 

(meaning Responsibility in Arabic). 

The center recently shared an awareness video on its social 

media platforms, outlining the penalties for revealing secrets 

and breaching privacy. According to Article 44 of Federal 

Decree Law No. 34 of 2021 on combating rumors and 

electronic crimes, individuals who use information networks, 

electronic information systems, or information technology 

means to violate people's privacy face imprisonment for a 

minimum of six months and a fine ranging from AED 150,000 

to AED 500,000, or one of these two penalties. 

The department specified five types of violations that 

warrant this penalty: 

1. Recording, broadcasting, or disclosing conversations, 

communications, or audio-visual materials. 

2. Taking, revealing, or preserving images of others. 

3. Publishing news, electronic or photographic images, 

scenes, or comments, data, or information, even if 

true, with the intent to harm a person. 

4. Taking pictures of the injured, deceased, or accident 

victims and publishing them without their consent. 

5. Tracking or monitoring the geographical locations of 

others, or disclosing, transferring, or keeping such 

information. 

The department cautioned that the penalty would escalate 

to imprisonment for a minimum of one year, and a fine 

ranging from AED 250,000 to AED 500,000, or one of these 

two penalties, if any modification or manipulation is made to 

a recording, image, or scene with the intent of defamation or 

abuse. 

The awareness campaign, titled 'Respect for Privacy…a Right 

and Duty,' seeks to enhance societal understanding of 

individual privacy violations, highlight the social harms and 

consequences, raise awareness among social media users 

about sharing personal information, and underscore the 

legal responsibilities associated with privacy-related crimes. 


